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Abstract

This research aimed to (1) study the development process of Wat Deeduad as a model
organization supporting urban community well-being following the “Wat Bandarnjai” (Inspiring
Temple) approach, (2) analyze the success factors and possible developing point encountered
during the development process, and (3) propose guidelines for sustainably enhancing the role of
temples in promoting urban community health. This study employed a qualitative research
methodology, utilizing document analysis, participatory observation, and in-depth interviews with
key informants, including the abbot, monks, teachers, students, staff, volunteers, community
members surrounding Wat Deeduad, and experts related to temple-based community development.
The findings revealed that the development of Wat Deeduad was carried out across four key
dimensions: (1) physical development, such as the establishment of health zones, meditation
corners, and community activity spaces; (2) organizational development, including the formation
of a temple health promotion committee; (3) activity development, involving exercise programs,
volunteer initiatives, and mental health promotion; and (4) network development, through
collaborations with government agencies, the private sector, and civil society organizations.
Key success factors identified included the leadership of the abbot, the strength of community networks,
the integration of local wisdom, and effective communication strategies. Possible developing
point included traditional community attitudes toward temple roles, limitations in health knowledge,
as well as the challenge of sustaining community participation over time. The study recommends
that temples develop diverse programs tailored to different age groups, strengthen continuous
partnerships with external organizations, and enhance health knowledge among both monks

and laypeople to enable temples to serve as sustainable centers for urban community well-being.

Keywords: Wat Bandarnjai; community well-being center; urban community health; temple development;
Wat Deeduad




