2158153V INSFIAUANEAS N A B E9DTDLLDN

Journal of Social Science Roi-Et Buddhist College

amzivasguIsanuAne lugARINa
LEADERSHIP OF SCHOOL ADMINISTRATOR IN THE DIGITAL ERA
nuaduil USnila
Kamonwan Paritenang
2R UStmile
Apichat Paritenang
duu wiaAlad
Saman Kaewkamsai
Ignaadiadn un1UIAINIAIIYING 1Y
RoiEt Buddhist College Mahachulalongkornrajavidyalaya University

E-mail: eveningstar7707@gmail.com

UNANED

Y o [ £ = < Y o a o % =~
IUQQ{]’%T\!UU NUiﬁ/i’]iﬂﬂ’]Uﬁﬂ‘H’]"\ﬂLU‘LHF]@QME‘ULLU‘Uﬂ’JWiJLUu%IUWVWlUﬁM‘EJ LN D

Y

o (3 a ¥ 4 [ 1

vinesdansligaauaiginmin duduuiesdnsfivszavanudiianaisusis A8ull

o

eviminingdng wazarnisaunidediauuivjuilaediadugusssy Juimsaniudnuyiie

a

#09USULUABUITAM LaENISUSUISTANISIRaanAaeInUN1SLUAsULYAY tAElAlY
We1810TUN15IUNUNATOUAGUAITAD LALVDUIIYTINUATBIADTIUANYT NITUTNITINU
avelniTadesuinszuiunisuimisaugalvduidsegndld gy n1sdalasadig

a0 ufiny) TAusIsNetAns ialuladarsauina N1TUSMITNINGINTUAAD AABAIUNIT

aa v

AIUAY kazUszidiunanayns unaduilfenisiiauednwuen1susnisluyaflva lae

1 o

Wty 2 dnwagdAy Ao 1) n1snnuieninuedandndudesdaouudas 2) dundes

=

A1L0119 wazlduselevuatnmalulagfdvia wwalrnisandusiunielusennsd

a

3
=1
1A
Usean

5
Y
SN WAL USLANTNALANTU

ANE1AY: N1IEEUY; @annudAnen; gaRdvia

Abstract
In the contemporary era, school administrators are required to possess
modern leadership styles to steer their organizations towards advancement, akin

to numerous successful organizational leaders who possess broad visions and
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can translate those visions into tangible actions. Educational administrators must
adapt their mindsets and management approaches to align with the evolving
landscape, endeavoring to formulate comprehensive plans that encompass all
missions and scopes of the educational institution. Modern administration
necessitates the application of contemporary management processes, such as
organizational structuring, organizational culture, information technology, human
resource management, as well as strategy control and evaluation. This article
aims to present the characteristics of administration in the digital age, focusing
on two key aspects: 1) planning to define necessary changes, and 2) leaders
must possess knowledge, understanding, and utilize digital technology to

enhance the efficiency and effectiveness of organizational operations.
Keywords: Leadership; school administrator; the digital era
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