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Abstract

The purposes of this research were to 1) develop the causal factors affect on the success of
outstanding community enterprises in Thailand, 2) analyze direct, indirect, and total effects of the factors
affecting the success of outstanding community enterprises in Thailand. The research samples were 249
community enterprises that received the Outstanding Community Enterprise Award in Thailand. Data
were collected through questionnaires and subsequently analyzed using structural equation modeling.

The analysis revealed a good fit between the developed causal relationship model and the empirical

data (3*=87.356, df =67, y?/df =1.321, CFI=0.990, IFI=0.990, GFI=0.923, RMSEA=0.035). Leadership and

innovation capabilities factors explained 84 % of the variance in success variables for outstanding
community enterprises. Notably, innovative capabilities exerted the strongest combined influence on
operational success, with a path coefficient of 0.59. This finding suggests that leadership and innovation
capabilities are critical factors influencing the success of community enterprise operations. Particularly,
leaders who exhibit entrepreneurial qualities, focus on change, and possess strategic flexibility in
knowledge management will enhance the group's ability to adapt to changing environments. This
continuous creation of new innovations is crucial for the operational success of outstanding community

enterprises.

Keywords: the causal model, operating factors, success, outstanding community enterprises
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PNMTAATIEILUUTIIEUNTIATIATN (Structural Equation Modeling: SEM) wudnuuudnaaud
awmiiiautudanunauniututoyadasyindeditdodidy adnflilumsiinszivsznaudee Chi

Square (x?), Degree of Freedom (df), 2/df, Comparative Fit Index (CFl), Incremental Fit Index (IF1),
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Goodness of Fit Index (GFI), @z Root Mean Square Error of Approximation (RMSEA) Iaeilsngaz1dennsil

(x3=87.356, df =67, y*/df =1.321, CFI=0.990, IFI=0.990, GFI=0.923, RMSEA=0.035) @1fsnaniuandlsiiuin

wuuaesiaRulauaenndenaunduiveyaidesednyg wandunini 2

Az 0.43%*

AUALSUDe

0.39***

Y Fannaguu

AINNAINID

o 0.52%**
NWUINNTIU

a a ¢ o 1% .
AT 2 HANITIATITIRUUIABIEUNSEASIESY (revised model)

N=249; x*= 87.356, df = 67, y¥/df = 1.321; GFl = 0.923; RMSEA = 0.035; IFl = 0.990; CFI = 0.990

a a ¢ a fa a Y
AN5199 2 WanTIATIzRANFNUSTANS OV NaTRIs LS luluea

Standardized (Hypothesi
Hypo Structural Regression s
Effect R?
thesis Path Relationship Coefficient Test)
DE IE TE
Direct Effect| HL | amzfth — aududa 0.61 0.43%xx - 0.43* |  Accept
Direct Effect| H2 ﬂ’]’;g%’ﬂq — WinAssy 0.58 0.39%** - 0.39%** Accept
Direct Effect| H3 | ySmnssy —> audise 0.70 0.52%%% - 0.52%%% Accept
indirect Effeq  H4 | amezdih — winnssu 0.84 0.37% | 2% | 05g%* | Accept
—> Aud59

1NAIFNN 2 NANTSANYIDNTNANIINTS DNSNANDDN LALDNTNATINVDIFLUTHUUIIADIEUNS

Y

las9a319 lagmsiiangsiadannduuse@nsidunia (Path Coefficient) Wuin A1 ilarAMNETN1TAN

o

winnssuanunsaesuieaudniavedamiagusuiiaulan 84% (R°=0.84) lnunizdthidnsnanmswie

ANNENTIVTAMAIYUTUA AUIINBVENAWINTU 0.43 (p <0.01) UazdBVENaNIINTIHOAINAINITANI

o
v o

WINNTTUIUINBNTNAWINAY 0.39 (p <0.01) A9HUTWONTUANNAFIU H1 wag H2 A1Ua1AU ANUEINITON

o
LYY

o aa a 1 o & a a = 1 a a 1 U = U
WINNTIUUDNTNANIATINDAINNANIIVDIIAUNIYUYUARUIUINBNENALNINY 0.52 (p <0.01) MIUUIIYBUTU

o

auufgIu H3 aneihddvsnansdensenudniave A mMAYUTUAWLHIUANANTIVUIANTIN WA
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BBNainAY 0.59 (p <0.01) AITUIWBUTUANNFFIU HE NANITIATILUAINGIIUITIN TInaAUFURLSLT

v
=

awa TN Tuansasduisauduiussznietladenieg Tdwasenudnsavediamiagueuinulaagig

fAUszansamn

6. d3UlazafUTeNan13IY

v '
av aau v a1 '

n1539ediifngUszasdiiie 1) Waunlunanuduiusideaingvesdadendmaseanudniaves

Tawiaguruiululsemelng uag 2) AATILIBNENEN1INTI BNSNan1edeu wazdninasinvesdadeniise

o

anudsveiamiagusuiviululsemalve ieneuingusraspzdananinuidedisimgu RBY umiamn

&%

wuuaesruduiusidsavnuasldinadanisineiiuudtaesaunisiaseasie (SEM) lunisiasevideya

HAN1TIATIENRUUTIRRENNTTIATIEsesEYIuUaenuaenndasiutayaldeusedny Lagea

v
=% a a

wUsimualukuuiiaesauisaesuieanudnsavedamiaguyudiiauled 84% nan153vududidvsna
NNATIVOINIZHUIABAMNAINTINIUIANTTUUATANE T IVRITA AN AYUTUALAY WAZAINAILITAN

Yo aa o ¢

winnssuildvdnanemssreanudniaveaviayueuiiou Sauandliidiuinnngdihidiendnualions §u
fud fudunsdsuudas firdunnududuszneunts wazundanagnsiiunumddglunisang
ussgslanazaduayunisinuvesamndnluiamisyueulifinshauifivssansamuazairouinnssuls
(Bagheri & Pihie, 2011; Ghasabeh, Soosay, & Reaiche, 2015; Vasilescu, 2019) uammnﬁmmmmsama
uinnssudanuddnesnddumsaiieudidavesiamiyuilasmaiiudseavsamlunisdidunu ns
ayaruazan Y sHaRfasivEeuINT MsUiusuamsnouaussiensiUdsuLlas nsaiennusuile
ualeiotny wagnisaieudiiy mhsnuiiAeadeseslimiuddyfunsfauuaraduayuaiuaiing
maudanssuluiamisgusuiioairsanuagpivlauaranudsdulusseren aeandeaiu (Chesbrough &
Bogers, 2014; Tidd & Bessant, 2014) wuiniamaayuvuiifienuansalunsinianssusnldamnsaamise
FaUALawaANNABINIIVRIENA i EE 1T IS IMardUsEAVEN ™ aunsofgagnAiivsiuas ShwianAnaulila
msfindnfasivieuimsiiinunngauasnduendnuaiinlfamiagmuausoudeiuluraaldfstu

wenndfmuinnnefihidvsnanisdeuronudiavredantayu suRAUN1UANA IOV

winnssu Faiidvdnageganenudniaveiamisguruinu wandiiuiineindunuimddglunis

'
al

deasuanuanansansuinnssilvdamiaguey Inedu idussansamanaunsaasiusegdawazaivayuns
a¥eassd dnasmninensiisndu duadunsinusudusasnisiFous uaraeinusssussdnsiituninnssy
ﬁgqﬁmiﬂ’wmmwﬁﬁwﬁaﬁuaqummmmiamdﬁmﬂisuLfluﬁaﬁwﬁzyiumsa%wmmﬁwﬁﬂLLazmmé’qﬁﬁlu
svozgndmiviamiagueu lnofiiiideimivazanuanunsolunsairsusegelaliiAnnisdeuutas
ansnaianmuIndenfiBorentsAndunasimuuinnssuld (Vittal & Dhar, 2015) uagnasfihilatiuayy
waglininensfifomeauisaiuauamIsaniauianssuuasnadns A dunuvesesdnsle
(Amabile et al,, 2018) saFsihiannsaaisuarinuiamsssuesAnsfiuuianssuartsliiamavguy
ansatuuidnlng ulduazdsudgensruaunmsdnduanuldegissoiies (Naranjo-Valencia, Jiménez-

Jiménez, & Sanz-Valle, 2016)
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7. UalaualuL
uamIdetlidiuinmedindunmddylunsdaaiuanuannsenauianssuasarudiiaves
JamAeguauiieu nefihiirlidfeusdmalanssennudiiavedaviagusy widdunumddgluns
nsrfulazduaiumuamsamauinngy Jadudnarsiidninassnideddyronnuduiavesiamaa
vy wsnuiiiigdesmslianud dydunstauitazousufiriamaayuvuiefiuyuinus uay
awanusalunsfudiigadumsiwasuuas frneganududusznouns wasiinnuanuannsaluns
asnagndiitedamasuslituamndnlunduiieasdlomauavanmuindeuiiieronisfndunazthuianssy
wnldlumsdidunuazdlifamiaguruanmnsovssgimnouasysrauarudiSaednedidu uenainians
dussumTouazmriannuinnsnilamiaguswihunsaduayumainsdusasmslidiuinm mhonud
Rendesmsadlusunsuiiiunsiannuinnssusasnsaiennuansalunsudsiulunan Tussozoninis
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