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Abstract

The purposes of this research were to 1) develop the causal factors affect on the success of
outstanding community enterprises in Thailand, 2) analyze direct, indirect, and total effects of the factors
affecting the success of outstanding community enterprises in Thailand. The research samples were 249
community enterprises that received the Outstanding Community Enterprise Award in Thailand. Data
were collected through questionnaires and subsequently analyzed using structural equation modeling.

The analysis revealed a good fit between the developed causal relationship model and the empirical

data (3?=87.356, df =67, y/df =1.321, CFI=0.990, IFI=0.990, GFI=0.923, RMSEA=0.035). Leadership and

innovation capabilities factors explained 84 % of the variance in success variables for outstanding
community enterprises. Notably, innovative capabilities exerted the strongest combined influence on
operational success, with a path coefficient of 0.59. This finding suggests that leadership and innovation
capabilities are critical factors influencing the success of community enterprise operations. Particularly,
leaders who exhibit entrepreneurial qualities, focus on change, and possess strategic flexibility in
knowledge management will enhance the group's ability to adapt to changing environments. This
continuous creation of new innovations is crucial for the operational success of outstanding community

enterprises.

Keywords: The Causal Model, Operating Factors, Success, Outstanding Community Enterprises
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q

Tunsanwil (Hair et al, 2013) uandlunnsadi 2

AN5199 2 AdADIansTUIwazANdUUSEANSanduRLS WU UE SAUva Ik USFNA LS

. Yo ANUEWNTE | AUENFIVDS
ALUs ANMZRUN o - .
NUIANTTU NN
Auady (X) 3.64 3.47 4.11
drudoauuiinggiu (S.D) .80 72 54
A 1.000
AUANNTONIUTANTTY 5647 1.000
AUANS VO NIA MR ALY 586% 629%% 1.000

5% n<(.01
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INMTIATIMRUUTIRDEUNITIATIET4 (Structural Equation Modeling: SEM) WuIwuudnaedids
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Square (x?), Degree of Freedom (df), y2/df, Comparative Fit Index (CFl), Incremental Fit Index (IF1),
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Goodness of Fit Index (GFI), @iz Root Mean Square Error of Approximation (RMSEA) lneilsngaziden w\‘ﬁf

(3=87.356, df =67, %2/df =1.321, CFI=0.990, IFI=0.990, GFI=0.923, RMSEA=0.035) A1fanariuanslmiiiui
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N=249; x*= 87.356, df = 67, y*/df = 1.321; GFI = 0.923; RMSEA = 0.035; IFI = 0.990; CFI = 0.990
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