U
. . 75

UN 1 atun 3 (Rueneu - Suneu 2568), 75 - 84

IINYNBIUIN: Hun1siteusluganIa
POSITIVE PSYCHOLOGY: LEARNING LEADERSHIP IN THE DIGITAL ERA

gsTium gney’

Sutthinan Meechumnan®”

(Received: July 25, 2025; Revised: August 28, 2025; Accepted: October 15, 2025)

UNANED

¥ 1
A v a

¢ A o a ¢ aa = N i 3
UVI?]']WNUZJ’JG]QU'“E%&Q?] L‘W'e]u']Lﬁu@LL'ﬁ%’JLﬂi']%‘lﬁ&m@]ﬁﬁl]ﬁﬂmﬂqﬂﬂaEJULLU?SQE]EJ'NTJWLTJ

walulaglifisadadununludinyszsifusiidy uiddsnswadndsdenssuauninioud
N157197U kazn1saLlugInlaesan MIUNaausuNaAINgnd kIR “Iaanendeuin” Tugiuy
wrusvilavesdninedisjatiunmsianndnenwvesywdlaglisidafivinsdoiedala maus
wunsiaiuainedaaionim anmay uaznunwdiniauysel Seldfuauaul 9eg1aninewang
Tnsiangludunsidouiuaznisinundin unanuiifedigmjmeiiolesgiunumueadin
nsBeuslugaiavia shunsideslosfuiunAndninedanin Tnesjaddumsldimeluladadviaiiie
dugBumsiFend mavimsdansnimd uaznsaeTaussauwiinmsieudedieddu figall
Sndudesiinudnuas sinwe wasidesimiiiaenadestuanisswd 21 017 Awaansalunng
Ui MeRndessuu uagnisdaaduusegelanisly unaradiiausuuamianisuszgneld

'
Y 0o aa o ]

INIMENTIVINTIAUNMILIURITE Lo anusaduiedeunisiuasunlaniels
a o A

Usunlangalmilaeg1aiiussdnsnmuasdad

AEATY: ATV UTIUIN, FUINISISEUS, LARava

9

Abstract

The purpose of this article was to present and analyze the rapidly evolving digital
era, wherein technology not only permeates daily life but also exerts a profound influence
on the processes of learning, work, and overall human existence. Against this backdrop, the
concept of 'Positive Psychology' a psychological branch moving beyond mere remediation
to focus on the cultivation of human potential, happiness, and holistic well-being has
garnered widespread attention, particularly regarding learning and leadership development.
This article, therefore, aimed to analyze the role of the 'learning leader' in the digital age
through the lens of positive psychology. The focus was placed on the application of digital
technology to foster learning, enhance knowledge management, and cultivate a sustainable

learning culture. Modern leaders must possess attributes, skills, and a vision congruent with
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the 21° century, including adaptability, systems thinking, and the ability to foster intrinsic
motivation. This article proposed strategies for integrating positive psychology with digital
leadership to cultivate proactive leaders capable of driving effective and sustainable change

within the modern global context.
Keywords: Positive Psychology, Learning Leadership, Digital Era
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