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Abstract

This academic article aims to study the transformation of Thai higher education
through a cross-disciplinary curriculum. The group is divided into 5 groups: the world's leading
research development group; Develop technology and promote innovation Develop local
communities or other communities Develop wisdom and morality with religious principles
and produce and develop professional personnel and specific fields. Transforming Thai higher
education in the age of student crisis for the survival of higher education institutions, namely

creating excellence Creating and maintaining talented people image creation making a
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difference and creating new knowledge and destroying old knowledge Through integrated
learning management across sciences, integrated learning management across sciences
will allow learners to practice skills and learn various content in a relational way. Seven
cross-disciplinary concepts: Patterns, Cause and Effect: Mechanisms and Explanation, Scale,
Proportion and Quantity, Systems and System Models. Energy and matter: flow, cycles
and conservation and stability and change. Cross-disciplinary integration there are both
advantages and limitations as follows: Advantages of using a cross-disciplinary curriculum
include: It supports collaboration between teachers and students. Reduce duplication of
activities. Every teacher and learner have a clear common goal. And students see the importance
of applying knowledge to real careers. And the limitations of using a cross-disciplinary curriculum
include having an impact on teaching schedules and lesson plans. And the teacher must
control the study to be on time.

Keywords: higher education institutions, Transforming higher education institutions, Cross-

disciplinary curriculum.
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