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Abstract

Private universities in Thailand play a significant role in developing high-quality
human capital capable of responding to rapid changes in society, the economy, and technology.
Beyond classroom instruction, student affairs management serves as another essential
mechanism for promoting students’ moral and ethical development, social coexistence,
and the enhancement of social competence, which is increasingly necessary for living and
working in the modern world. Social competence is recognized as one of the key competencies
required for learners in the twenty-first century, encompassing communication skills, collaboration,
self-and social awareness, conflict resolution, adaptation to diverse social contexts, and
socially responsible behavior. These competencies contribute not only to students’ academic
achievement but also to their future career success and lifelong personal development.
Therefore, student affairs management in private universities should place greater emphasis
on the systematic development of social competence through co-curricular activities, community
service and service learning, leadership development programs, student well-being support,
and activities that foster positive relationships within the university community. Such initiatives
contribute to producing graduates who possess not only academic knowledge but also
the ability to collaborate effectively with others and thrive sustainably in contemporary
society. Given this context and the challenges identified, there is a clear need to investigate
student affairs management approaches in private universities that can systematically promote
students’ social competence in ways that align with Thai social and cultural contexts. This
includes examining the role of student activities and learning environments that facilitate the
development of communication, collaboration, critical thinking, adaptability, and the
ability to coexist constructively within diverse societies, as well as exploring the integration
of social competence concepts into student affairs management processes in higher education.

This study is significant in contributing to the development of student affairs

management approaches that enhance students’ social and civic dimensions, leading to
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the production of graduates who possess academic knowledge, social skills, and appropriate
personal attributes for living and working in the twenty-first century. Furthermore, the
findings may provide academic insights for higher education institutions in designing activities
and learning environments that respond effectively to future societal, economic, and labor
market changes. Overall, the study suggests that social competence should be fostered through
student affairs management by organizing activities that promote social responsibility, respect
for diversity, and leadership development aimed at creating value for society.

Keywords: Student Affairs Management; Private Universities; Students’ Social Competence
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UsEnauniy A5 AUAR LazngAnssy wasimunladiunssuIun1sdeans ausiuile
warnsseusluaninwindeuivaensiouazidenoUfdunusineg1amungay

NFIATIINUTT WWIMINISUSIMIAANsnAnwve s Inedeenvulneianiy
aonndesiunsauananunIsiautndny eg1slsinin nrsaidunudviunindiace
ludnwauzAanssuanizingnisal (event-based activities) unnninnisimuMiussuuuay
oA = Y v v o A 9 v Y a v & a
solles Feaennnesiutodunaves Kuh (2009) M3 simundiseulmifanadnsideaussous
Jndudesendefianssunisieusfideidiewazysainisiulszaunisainisiseudvedisey
wananll USunmeTaisssuvesdsaulneilrnnudAgiuanunaundel nsuanidesnan
Tauds wazanunsdla dwalitdnAnwldnduansanudaiunsendndesninudauds Faly
YoINNAADNITHAUITNWENIIFIANLAENITEDEITTIININY (Areemit et. al., 2021; Chung,
2021) nviagunuunisdanisiseunsaeuluszavanufnwiiiunisusseneidugudnaiives
Haoudionvanioniavesriseulunsiufduius nsuanidsumnufaiu uaznsiseussauiu
= 3 o o [ Y [ &
FUUUDIAUTENBUAIAYVDINITNAIUIYINYEN19FIAYN (Johnson et. al,, 2014) UBNINAU UNUMN

o

ddnyronisianAng inwe uazaadnvaznsdaninlugnmsiauinadunyininisiou
faysannsldinlufanssuresminendeonsulne Snviafiowaiuaianssougyadany
miu‘%miﬁa}miﬁﬂﬁﬂwmiﬂ%’uﬁmiﬁwLﬁumuﬁﬂuizwmmﬁu Tngdaasuaninndoud
HOTUNTTIUTINAY kaNTHEIUTIU NTYTUINITUANNTNNFIANLAreTHaldIT ANy
NANLAZAINTIUETUMANENT IAWHT8UUUTHULAZAE DUNANITI BUI AU TN AU
damy (FNsius wavaUd, 2561; Andien 19AduS waz yin §91Tusi, 2563) Wlaifisuiuuium
984 Gedviliene et al. (2014) isjsWananssaugysdauruLLIMEINTUIMsRansEnAny
VOIUMINGTY Inef Uy nAld iU IRUSITULAEE IRLATIUS UNYBIIMINENG R 1L way
AsztindenuduRLSIBENe (power distance) wazaunaunde (collectivism) flazdana
sogULUUMTAeaNs MIlansauAniu Mafndulasiniy wagsedunstidiusiuvestindn
lunsieuduavianssunedeny Fedu mMaaaussousnadaudsasdieis naaTuasg
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Infudsny

el uummanmsuImsiamstndny e inedoienvulneiiiowsuadsausous
medanu IngdauinAnmsiaiuwiAnaussausnsdsedluseiugaudnw (The Social Competence
Concept Development in Higher Education) 4849 Gedviliene et al. (2014) Fauszneuseesrusenay
mumwm (Cognitive) viAuA# (Attitude) LLa‘“‘WE]Gmiill (Behavior) LLavwwmmuﬂivmumi
doans Awsauile uaz muwu%”luamwumaawLaamamﬁuﬂgauwuﬁ Faflothuniinsied
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1. AUADAARDIVBININITUNANYIAUNTOUALTIOULNIIFIAY HANITIATIBANUI
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