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Abstract

This thesis aimed to 1) study the moral leadership of administrators of educational
institutions under the Office of Nonthaburi Secondary Education Service Area, 2) study the
learning organization of educational institutions under the Office of Nonthaburi Secondary
Education Service Area, and 3) study the moral leadership affecting the learning organization
of educational institutions under the Office of Nonthaburi Secondary Education Service
Area. Sample groups were 18 schools under the Office of Nonthaburi Secondary Education
Service Area with a total of 321 informants, consisting of school directors, deputy school
directors, heads of subject groups, and teachers. The research instrument was a questionnaire.
Data were analyzed using a ready-made program. The statistics used in data analysis were
frequency, percentage, mean (X ), and standard deviation (S.D.). Hypothesis testing used
stepwise multiple regression analysis.

The results of the research were found that: The moral leadership of school
administrators under the Nonthaburi Secondary Educational Service Area Office was at a
high level overall. When considering each aspect, it was found that all aspects were at a
high level. The average values from the highest to the lowest were as follows: trust, being
a good citizen, correctness, fairness, respect, and moral leadership, respectively. The learning
organization of the school under the Nonthaburi Secondary Educational Service Area Office was
at a high level overall. When considering each aspect, it was found that all aspects were
at a high level. The average values from the highest to the lowest were as follows: thinking
plan model, team learning, systematic thinking, shared vision, and knowledgeable individuals,
respectively. The moral leadership of school administrators that affected the learning
organization of the schools under the Nonthaburi Secondary Educational Service Area Office
consisted of 5 aspects: trust, being a good citizen, Correctness, fairness, respect, trustworthiness,
and moral leadership. The five variables jointly predicted the learning organization of educational
institutions under the Nonthaburi Secondary Educational Service Area Office by 19.0 percent
(R* = 0.019). The multiple regression prediction equation can be written as follows:

Prediction equation in the form of raw scores

Y’'=4.268+.067 (X4)
Prediction equation in the form of standard scores
7’ = .138 (Xq)
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