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Abstract

The purpose of this study was to 1) examine the level of psychological capital
perspective, 2) examine the level of innovative administrative behavior, and 3) investigate the
relationship between psychological capital perspective and innovative administrative behavior
of educational personnel in the Sukhothai Primary Educational Service Area Office 1. The
research sample consisted of 385 educational personnel, which was determined using Taro
Yamane’s sample size formula. The research instrument was a questionnaire. The data were
analyzed using mean, standard deviation, and Pearson’s correlation coefficient.

The results of the study revealed that 1) Overall, the psychological capital perspective
was at a fairly high level. When analyzed by dimension, the highest ranking was hope, followed
by resilience, optimism, and the lowest was self-efficacy, respectively. 2) Overall, innovative
administrative behavior was at a fairly high level. When analyzed by dimension, the highest
ranking was job satisfaction, followed by work effort, and the lowest was job interest,
respectively. 3) The relationship between psychological capital perspective and innovative
administrative behavior was analyzed using multiple regression. The dimensions of hope,
optimism, resilience, and self-efficacy yielded a multiple correlation coefficient (R) of 0.922,
explaining 88.80% of the variance in innovative administrative behavior (R? = 0.888) with
statistical significance at the 0.01 level. The hypothesis testing of the relationship between
psychological capital perspective and innovative administrative behavior also indicated

statistical significance at the 0.01 level.
Keywords: Psychological Capital Perspective, Innovative Behavior, School Administration
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