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Abstract

The purposes of this research were: 1) to examine the level of teachers’ motivation for
job performance in schools under Prachin Buri Primary Educational Service Area Office 2; and 2) to

compare teachers’ motivation levels classified by gender, work experience, and educational
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attainment. The sample consisted of 269 teachers in schools under Prachin Buri Primary
Educational Service Area Office 2, determined using the Krejcie and Morgan (1970) table and
selected through simple random sampling. The research instrument was a five-point Likert-scale
guestionnaire. The Index of ltem-Objective Congruence (I0C) ranged from 0.60 to 1.00, and the
reliability coefficient of the questionnaire was 0.89. The statistical methods used for data analysis
included percentage, mean, standard deviation, and t-test.

The research findings revealed that:

1. Overall, teachers’ motivation for job performance in schools under Prachin Buri Primary
Educational Service Area Office 2 was at a high level. The dimension with the highest level of
motivation was work achievement.

2. The comparison of teachers’ motivation for job performance classified by gender and
educational level showed statistically significant differences at the 0.05 level, whereas no significant

difference was found when classified by work experience.

Keywords: Educational Administration, Teachers ,Prachin Buri, Motivation
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srydndadvdiuynnaduaneseauusegelaegnidvedidy lnglanvluifvesninusviaveuy
Armfinanth uaznsensuiiuie uenaini 253ua neadey (2558) SmuirAruuanitsoIyAnad
Hasawstgdlalunsujiinuvesasedatniay wetlorailosnanunummedsnuuazdnuazng
Indmenfiunnsinsiuseninane dwasionislinuenivautazaisiuiussgdlailivindu Tneaguns
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Hadvduynnanisoussgdlelumsufiinuuesagetreiioddny
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AnARIIUANNAF MUY 9191 T09INATNNAUENNATTINIVITN ITTOIUTTN havn15NIMANLUNNT
Jnsieunsaeumiouiu nvisszuunisyssiliunazaui il dndunanisufufau
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1.1 gfusmsanufinuiasiiaudiAyiunisiEtunsadeudn (positive reinforcement) g
nsuansmsuTLLareusUluNaNUBIRgRBINEaNLaratiaLe TiluTiszguuarlussiuyana
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1.2. anuAnwimsiruamaninaeinisusediuransujuRaukasn1sieIsan AL
Arureuiiiaudaiou Widla uasndusssy Tnedavdnuaduqriidesedng Woanauequieieuas
afuenuidesivluszuunnuiamiiluindneg

1.3. fusmsmisduaiuiniusisuesinswuuiidiusiu (participative culture) Uagn15viaTu
Humsmuusiiniadoudmedndn (PLO) laodalonaliinsuansnnudniuegrasiniton ndeuidlvims
agviounduisainassAuaznsendesuseE Nz an elaiuainsusssnianseensutuiely
FnFnuaziiuusegdlalunsufiny

2. faiauauurlunsidentedaly

2.1. msfinsfnuideludsndudoaduifunduinediduiisniy 1wy agsnsndne aslugud
nsfnwIuenszULLAENSANYIMUSEENdE WieyaansmansAnungudu WeiSeuifisussiunsegde
uartladeiiRededlinseunquuiuniivarnvanedstu suasihlugnisesesdauiifaduusegdlalu
nsUfURNUYRIYAaINININISAN lReE1ITaUY

2.2. asinsAnuidoidsnaunmiuduieiuussgsalumsufifnuvesasluan @y
Aaftndninnueiuiimsdnuussaufnusdugg e 2 Tneliisnsdunivaldednvdomsaunungy
iiellddeyadedniAsaiuuszaunsel anuidn uastladoidausuniiddvniwasionsegdle deastaeli
dilausingmsallésaauuaauysaiiedu
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